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INTRODUCTION

China Shuifa Singyes Energy Holdings Limited (the “Company”, together 
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In recent years, amidst the advancement of urbanisation and industrialisation 
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During the preparation of this Report, the Group adopted the above ESG 

Reporting Guide’s reporting principles as set out below:

Materiality: The Group has conducted materiality assessment to identify 
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Stakeholders	 Communication Channels	 Expectations and Concerns

持份者 溝通管道 期望與關注

Customers	 •	 Customer satisfaction survey and	 •	 Product and service responsibility

客戶 
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The Group confirmed that it has established appropriate and effective 

management policies and control systems for ESG issues and confirmed that 

the contents disclosed in the Report are in compliance with the requirements 

of the ESG Reporting Guide during the Reporting Period.

CONTACT US

We welcome stakeholders to provide their opinions and suggestions. You are 

welcome to provide valuable feedback on the Report or our sustainability 

performance.

Tel: (86) 756-691 6666

Email: business@zhsye.com

Website: http://www.sfsyenergy.com/

A.	 ENVIRONMENTAL

A1.	 Emissions

As an environmentally friendly enterprise, the Group has shown 

our dedication to the goal of transforming every building into 

mini power plant, promoting emission reduction from source and 

enhancing energy efficiency to improve the environment, cherish 

the blue sky and lead the low-carbon economic development. 

Over the years, we have constantly promoted and improved solar 

technology, grown with the photovoltaic industry, and motivated 

the development of the photovoltaic industry.

於報告期間，本集團確認已就環境、社會及管

治事宜設立合適及有效的管理政策及監控系

統，並確認本報告所披露內容符合環境、社會

及管治報告指引的要求。

與我們聯絡

我們歡迎持份者提供意見及建議。歡迎閣下透

過以下方式向我們提供有關本報告或可持續發

展表現方面的寶貴意見。

電話： (86) 756-691 6666

電郵：business@zhsye.com

網站：http://www.sfsyenergy.com/

A. 環境

A1. 排放物

作為一家環保企業，本集團致力

把每一棟建築變成微型發電廠，

促進源頭減排和提升能源效益，

以改善環境、呵護藍天、引領低

碳經濟的發展。多年來，我們一

直推廣太陽能技術，與光伏行業

共同成長，並不斷完善技術，促

進光伏行業發展。
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The Group’s offices have taken related measures for the 

environmental impacts in the daily operation process, and 

formulated relevant environmental management systems and 

procedures such as “Control Procedures on Environmental 

and Safety Operation”, “Environmental and Safety Monitoring 

Control Procedures”, “Environmental Pollution Control 

Procedures”, “Environmental Management System” and “Waste 

Management Regulations” to regulate small amount of exhaust 

The  G ro  a l s o  ob t a i na t . n  t h ISO  140 .1323Env i r onme  
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Exhaust Gas Emissions

The Research and Development Building of Shuifa Singyes 

Energy uses solar energy to generate electricity. The green 

electricity generated can replace traditional thermal power 

generation, reduce emissions of nitrogen oxides, sulfur oxides, 

and other exhaust gas emissions from the thermal power 

generation process to achieve low-carbon emissions, improve air 

quality, and mitigate climate change.

During the Reporting Period, the exhaust gas emissions 

generated by the Group during its operation are mainly petrol 

and diesel consumed by vehicles. For emission sources, we 

have actively adopted the following emission reduction measures 

to reduce the impact:

•	 All vehicles must meet the vehicle emissions standard for 

the exhaust gas emissions implemented by the Zhuhai 

Municipal Environmental Protection Bureau;

•	 Prohibit the idling of the engines so as to reduce the 

energy consumpted by vehicles;

•	 Rent electric commuter vehicles to indirectly reduce air 

pollution caused by fuel vehicles;

•	 Regularly repair and maintain the fleet; and

•	 Actively adopt other emission reduction measures, which 

are set out in the section headed “GHG Emissions”.
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In 2021, the Group set targets with 2021 as the baseline year 
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The Group set targets in 2021 to actively respond to the national 

policy of “achieving peak carbon emissions by 2030 and 

achieving carbon neutral by 2060”, and strictly implemented 

and actively responded to the government’s emission reduction 

plan, striving to complete its emission reduction tasks within 

the target period. The Group’s total GHG emission intensity in 

2022 remained at 0.02 tCO2e/m2, similar to that in 2021. The 

above targets are still in progress, and the Group will continue 

to monitor and take measures to reduce GHG emissions. The 

Group’s performance of GHG emissions were as follows:

Indicator3
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Note:

3.	 The GHG emissions data are presented in terms of carbon dioxide 

equivalent and are based on, including but not limited to “The 

Greenhouse Gas Protocol: A Corporate Accounting and Reporting 
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Waste Managementplans and has identified and classified wastes, and designates 
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Non-hazardous Waste

Non-hazardous waste generated in business activities of the 

Group are mainly scrap metal and paper. We request staff to 

sort and collect the recyclable waste and non-recyclable waste 
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The waste of the Group was mainly generated during the 
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of the Administrative Center is responsible for the compilation 

and archiving of inspection records for relevant consumption. In 

addition, in order to achieve sustainable development, the Group 

regularly provides environmental protection information and 

practical advice related to an environmentally friendly lifestyle to 

staff for circulation.
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•	 Adopt accrual basis for office equipment such as air 

conditioners and computers, and the Logistics Department 

of the Administrative Center implements the punishment 

system, and penalises those who have not turned off the 

air conditioner and computer after work.

In addition, the Group permeates the awareness of energy 
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With continuous commitments to water-saving publicity, 
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Green Building
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A4. 氣候變化

氣候變化為全球經濟帶來的風險

和挑戰不斷升級，亦可能對本集

團的業務帶來負面影響。因此，

本集團深明識別和減輕氣候變

化帶來的任何重大影響的重要

性。根據金融穩定委員會成立

的氣候相關財務信息披露工作組

（「TCFD」）的國際建議，本集團管

理層已評估並認識到對本集團業

務有所影響的實體與轉型風險。

本集團已根據評估結果，將氣候

風險納入企業風險管理流程，並

已制定相關政策及程序以管理和

審查氣候相關風險及把握相關機

遇。

實體風險
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轉型風險

為實現可持續發展，各地政府相

繼制訂氣候相關法律或收緊法

規，以支持全球脫碳願景。其收

緊措施例如加強稅收都可能影響
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B.	 SOCIAL

B1.	 Employment

Talent is the core of the Group’s operations. Recruiting the most 
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Employment Practice

Recruitment, Promotion and Dismissal

The Group actively implements the strategy of thriving talents, 

and plans the human resources and recruitment plan for the 

following year according to the work needed at the end of each 
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In addition, the Group will never allow unreasonable dismissal 

of employees under any circumstances. Termination of any 

employment contract will be based on reasonable and legal 
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Diversity, Equal Opportunity and Anti-discrimination

The Group strictly complies with national and local government 

regulations by adopting a fair, equitable and open recruitment 

process and developing relevant system files to eliminate 

discrimination in the recruitment process. Employees face no 

discrimination regardless of race, gender, colour, age, family 

background, ethnic tradition, religion, physical fitness and 

nationality and thus allowing them to enjoy fair treatment in every 

aspect including recruitment, salary, training and promotion. 

The Group endeavours to attract professionals with diverse 

backgrounds to join us.
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2021

Male

男
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Notes:

7.	 Total employee turnover rate = total number of employee left 

during the Reporting Period/total number of employee as of  

31 December 2021 *100%.

8.	 Turnover rate of employee (from that category) = total number of 

employee (from that category) left during the year/total number of 

employee at the end of the year (from that category) *100%.

B2.	 Health and Safety

The Group highly recognises the importance of health and safety 
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The Group has also established the Quality and Safety 
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We have formulated the “Employees Training Management 



45二零二二年環境、社會及管治報告      ʕ਷˥೯ጳุঐ๕ණྠϞࠢʮ̡

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
二零二二年環境、社會及管治報告





47二零二二年環境、社會及管治報告      ʕ਷˥೯ጳุঐ๕ණྠϞࠢʮ̡

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
二零二二年環境、社會及管治報告

B4.	 Labour Standards

Prevention of Child and Forced Labour

The Group strictly complies with relevant laws and regulations 

including the “Provision on the Prohibition of Using Child 

Labour” and “Labour Law of the People’s Republic of China”. 

During the Reporting Period, the Group was not aware of any 

situations about material violations of laws and regulations in 
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Quality Control

As the Group places considerable value on the quality of 

its products, we have formulated the “Product Monitoring, 

Measurement and Control Procedures”, “Construction Process 

Quality Inspection and Acceptance Management System”, 

“Construction Quality Management System” and “Quality 

Management Inspection, Analysis, Evaluation and Improvement 

Management System” to inspect the quality of raw materials, 

processed semi-finished products, finished products, on-

site construction and engineering completion to ensure that 

the quality of products and constructions meet the specified 

requirements. We have also designed detailed incoming quality 

control, processing inspection and construction site inspection 









54

Whistleblowing Procedure

The Group has established relevant reporting procedures such 

as setting up an anonymous reporting box and an OA reporting 

window to encourage employees to report corruption and bribery 

through these relevant channels. The Group will also protect 

the identity of the whistleblower and will handle relevant cases 

in accordance with the procedures for petition and reporting 

promulgated by the disciplinary investigation and supervision 

authority of the country to ensure the corporate culture of the 

Group is with integrity and honesty. The Group will regularly 

review its policies and systems to review the work of integrity 

risk prevention and c005B6Fscn81 ( )]edu,  praso ensure the c 
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Aspects, General  

Disclosures and KPIs

層面、一般披露及

關鍵績效指標

Description

描述

Section/Declaration

章節╱聲明

KPI A1.1

關鍵績效指標A1.1

The types of emissions and respective emissions  

data.

排放物種類及相關排放數據。

Emissions — Exhaust Gas

 Emissions

排放物 — 廢氣排放

KPI A1.2

關鍵績效指標A1.2
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Aspects, General  

Disclosures and KPIs

層面、一般披露及

關鍵績效指標

Description

描述

Section/Declaration

章節╱聲明

Aspect B1: Employment

層面B1：僱傭

General Disclosure

一般披露

Information on:

(a) the policies; and
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Aspects, General  

Disclosures and KPIs

層面、一般披露及

關鍵績效指標

Description

描述

Section/Declaration

章節╱聲明




